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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution SHRI GAJANAN MAHARAJ SHI KSHAN PRASARAK
MANDAL' S SHARADCHANDRA PAWAR COLLEGE OF
PHARMACY

Name of the head of the Institution Dr Dama Ganesh Yogir aj

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02132-265729

Mobile no. 9860971334

Registered Email princi pal spcop2004@mnai | . com

Alternate Email gydama2008@nmai | . com

Address AT DUMBARWADI POST KHAMUNDI NEAR TOLL
GATE NAGAR KALYAN HI GHWAY TALUKA JUNNAR
DI ST PUNE

City/Town OTUR PUNE

State/UT Mahar ashtra




Pincode 410504
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director DR JOSH SUM T ASHOK
Phone no/Alternate Phone no. 02132265730
Mobile no. 7875526666

Registered Email

sum t. aj oshi 87@mnai |l . com

Alternate Email

sum t.ajoshi @edi ffrmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. spcop.in/index.php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. spcop. in/academ c_cal ender.p
hp

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE LI Period From Period To
1 B 2.49 2021 23- Feb- 2021 22- Feb- 2026
6. Date of Establishment of IQAC 23-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.spcop.in/index.php
http://www.spcop.in/academic_calender.php
http://www.spcop.in/academic_calender.php

Webi nar on | PR 09- May- 2020 1300
01

I ndustrial visit at Sci 28- Feb- 2020 60

Tech Pharma Pvt Ltd 01

Si nnar

| ndustrial visit at 09- Feb- 2020 40

Kol hapur M Health & 01

H gyne

Alumi Talk on Carrier 25-Jan- 2020 70

Gui dance for Givil 01

Servi ces Exans

Skill Devel opnent 22-Jan- 2020 32

Trai ni ng Program 03

Carrier CQuidance for 16-Jan- 2020 43

H gher Studies 01

Alumi GQGuest |ecture 09- Jan- 2020 45
01

Carrier Qui dance MPSC 05-Cct - 2019 60

UPSC 01

Carrier Guidance & QA QC 24- Aug- 2019 67

MANAGEMVENT 01

Car eer Cui dance 27-Jul -2019 51
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

OF PHARMACY /
DEPARTMENT OF
PHARVACOLOGY DR

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SHARADCHANDRA MODROB RURAL  |Al CTE NEW DELHI 2019 1798000
PAWAR COLLEGE 730

JOSH SUMT A
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10950_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10950_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10950_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

FACULTI ES RECEI VED APO NTMENT AS VI SI TI NG SCI ENTI ST

ENRI CHVENT | N RESEARCH AWARDS BY FACULTI ES

COLLEGE |'S PERVANENTLY AFFI LI ATED TO SAVI TRI BAI

PHULE PUNE UNI VERSI TY PUNE

MOUs Sing with RAVANA AYURVI DYA,

I ndore and Consultancy Services initiated in the

formof Fornul ati on Eval uation by our expert faculties.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Initiation of research enri chment

Staffs are being pronoted for
publication and patent filling.

I ncreases the no of publication and
patent filling.

Solidification of carrier guidance and
entrepreneurshi p devel opnent activities

I dentification of renowned resource
person for civil services exans,

i ndustry experts, alummi talks to share
the success stories to notivate the
buddi ng students. Maxi mum students
benefited with above nenti oned

activities.

Ef fective inplenentation of nentoring
system

Pl anning of activities initiated with
all the students through nentor. Wich
shows the actively participation by
students in scientific and
extracurricular activities.

Enhance the industryacadem c
col | aborati on

I ncrease the MOUs with academ cs,
research institute, industry for
col | aborati on and consul tancy services

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10950_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10950_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10950_Quality.xlsx

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 15- Feb- 2021
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is being affiliated to Savitribai Phule Pune University (SPPU)
followi ng curricular franmework and structure prescribed by the University in
the aspect of tenure, content, delivery, evaluation and certification of the
program At present different patterns of the syllabus |ike 2015, 2018 and 2019
are being followed by the institution. Review ng and restructuring of the
syl | abus content and curriculumby the University authorities at regular
i nterval by maintaining mninmmrequirenents, standards and quality of
education as per the nornms of statutory bodies |like PCl and Al CTE. Updating and
revision of syllabus content and curriculumstructure is being carried by neans
of syllabus orientation workshops. Critical evaluation and suggestions of
menbers of Board of Studies (BOS) and subject experts of respective course are
bei ng consi dered during syllabus fram ng workshops. Conmponents of program
committee forned as per PCl regul ati ons and nenbers of acadeni ¢ advisory
committee are involving actively in designing of academic tine table taking
into consideration inputs provided by the teachers of respective subjects.
Acadeni c cal endar is being franed by the academ c advisory conmttee containing
probable |ist of activities |ike tenure of academ c terns, holidays, period of
exam nation (Internal & External), co-curricular & extra-curricular activities,
mentoring sessions, inportant instructions to the students and nodalities of
exam nation of respective course. Teaching plan for theory and practical as
wel | as schedul e plan for the conduct of continuous assessnent is being
prepared at the start of academic termby the respective faculty and it is
filed in the course file. Subject teachers calculate the cunul ative attendance
of the individual student on nonthly basis for individual subjects. Academ c
departnent asks for the syllabus conpletion details and sessional syllabus
di splay records fromevery faculty well in advance before conduct of sessiona
exam nations and it is filed under respective files. Exam nation departnent
asks for the handwitten sessional theory question paper fromindividua
teacher and it is being checked by the exam nation departnent, verified by
academ c departnent and further approved by the Principal to becone ready for
print. Acadeni c advisory commttee nonitors the total nunber of theory and




practical hours conpleted and syl | abus covered under individual subject and
prepare plan for the additional |ectures and practical to be conducted.
Respective laboratory in charge maintain the various docunents |ike chenica
i ndent book, |aboratory job book, |aboratory manual, chenicals and gl assware
i ssue register, chemicals and gl assware requisition and denand records, daily
chem cal s and gl assware consunption record, dead stock register for gl assware,
chemicals and instrunents within individual |aboratory, preparation of reagents
records, daily laboratory cleaning records, |aboratory occupancy w th respect
of laboratory time table and total hours of occupancy. Central library is well
stocked wi th adequate nunber of books, journals, periodicals, CDs, digita
library, online books and | anguage | aboratory as per Al CTE standards. Sem nars,
guest |ectures, workshops, pharma nodel expo conpetition, pharma rally, NSS
activities, career guidance, coaching related to higher education, canpus
interview, etc. is organized. Academ c neeting is called in the principa
office on nonthly basis with the agenda di scussing plans to foster the overal
growt h of academ cs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Executi ve NI L
Diploma in P
har macovi gi

ance and

Clinica

Research

Soft skill NI L

devel opnent
Program

Diploma Courses

Dates of Duration
Introduction
01/ 09/ 2019 45
20/ 01/ 2020 03

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Tr ai ni ng
ity on Phar macov
i gilance and
cinical
Resear ch
Enpl oyabi | Soft skill
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BPhar m

FI NAL YEAR B. PHAMR

05/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
57

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al Sci ence

06/ 01/ 2020

54

Physi cal Educati on

06/ 01/ 2020

54




Pr ogram

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BPhar m | NDUSTRI AL VISIT 63
BPhar m | NDUSTRI AL VISIT 60
BPhar m | NDUSTRI AL TRAI NI NG & 42
I NSTRUVENT HANDELLI NG

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Evaluation is an integral part of the education. This systemin the institute
is well organized and taken from various stakehol ders including student,
teacher, enployer, alumi and parent. A structured feedback was obtained from
the students by the end of the session that will offer assistance the
instructors not as it were to distinguish what they have done but will too

of fer assistance to distinguish the ranges of change. The Online feedback
through M crosoft teamis collected once in a senmester fromthe students for

all the subjects by the Head of Departnent to mmintain secrecy. A standard

f eedback questionnaire based on nmetrics |ike Subject know edge, Teaching skill
Punctual ity, Command over | anguage is designed by the institute. Percentage
performance of each faculty nmenber is cal culated on the basis of |evels he /she
have obtained for the different feedback itens. Al the comrents witten by the
students in the feedback forns are comunicated to the respective faculty
menbers along with their feedback | evels to know their strengths and weaknesses
and to enhance their teaching skills. The faculty nenbers havi ng hi ghest

f eedback score are appreciated in the formof appreciation |etter and remaining
faculty give personal council to notivate thenselves. Online feedback systemis
avai |l abl e through coll ege website. This focuses on the feedback about the
teacher and the syllabus coverage/ conpl etion. The data collected is anal yzed
and reconmendati ons provi ded based on results. The Alumi Meet held every year
in the nmonth of February/ March, the feedback related to the curriculumand the
content is collected fromA umi of various Degree Programre(s) both in UG and
PG streans. The Feedback from Alumi serves to inprove in the prospects of
career building and curricul um design. Academnm c Review Meeting (ARM is
schedul ed with Parents once in a year where the courses studied and the
syl | abus coverage is discussed by the tutors. Input from parents provides
general feedback about the related curricular/co-curricular activities. The

Pl acenment cell collects feedback fromthe Enployers to identify the areas of

i nprovenment in technology to match the industry requirenents. The syll abus
feedback is based on its rel evance and appropri ateness based on the recent



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10950_Value_added_courses_1622202986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10950_Projects_undertaken_1622203019.xlsx

devel opnents in the industry. Current trends in the job market are al so
considered while fram ng and devel opi ng the syl |l abus. These details are shared
with the BOS chairman who takes necessary steps to include the suggestions. The
feedback is received fromthe academ c experts of other reputed institutions
related to their area of specialization in syllabus orientation progranme and
collecting their opinion, valuable suggestions and inputs are given in Board of
neeting of SPPU. Feedback fromthe faculty, acadenic peers, experts from

i ndustry, current students and alummi are used in the initiation, review and
re-design of curriculum M nor/major changes in course contents are carried out
on a yearly basis.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhar m QUALI TY 15 1 1
ASSURANCE
MPhar m PHARMACEUTI CS 15 7 7
BPhar m DI RECT SECOND 10 30 9
YEAR
BPhar m FI RST YEAR 60 90 55
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 247 20 16 2 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 8 4 1 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has adapted Mentoring System for better Academic performance and inculcate versatility among
students. The institute is working towards enhancing the institutional culture to serve the needs of an ever-
changing and dynamic learning community. To serve this purpose a well-established mentoring system is

adopted in the institute with the objectives like, to provide guidance and support the students, to improve student
teacher relationship, to improve overall performance of students and to help students in identifying various
options for their careers and future. Mentoring system helps at individual level. Facilities are annually assigned



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10950_Demand_ratio_1621676873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10950_ict_tools_1621677049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10950_e_resource_1621677079.xlsx

as mentor for B. Pharm. Students, who are working as mentors for the students under the guidance of head
mentor. Each faculty looks after 15 to 18 students. Students allotted to mentor will remain with them until the
student passes his/her final year Examination. All Teachers work as Mentor to the students allotted to them.
Mentor counsels the student as per following points. Academic performance including attendance, extra and co-
curricular performance, career development, personal and interpersonal relationship, social responsibilities.
Students have to remain in communication with mentor and meet them personally at least ones in a month for
guidance. The faculty mentors continuously assess, monitor, counsel and give possible guidance to the students
and record their assessment in mentoring report which is further submitted to the head mentors. Following
records are maintained with its faculty mentor to note all performance of students. Institute has started
maintaining mentoring form per student following are the contents of mentoring form. Mentee information form
and strength and weakness analysis, Details of mentoring sessions and monthly attendance record, Co-
curricular activities and extracurricular social activities, Academic details, university mark details and career
survey, Professional development and submission report and analysis report etc. Mentors conduct mentoring
meeting twice a month with the mentees and report the same to head mentor. Mentoring meeting include one to
one interaction with the mentors, the report of individual student is analyzed and problems are recorded. The
suggestions and problems of the class are reported to respective committee in- charge for further action. Mentor
shall maintain the Confidentiality about the personal information shared by the mentee. Action is taken after
careful analysis of problems related to Institute, academic, professional, career related problems, total
development or personal development etc. problems identified are discussed with respective person or
department and efforts are taken to resolve the problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

247 16 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

25

17

8

3

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

DR JOSH SUM T
ASHOK

Associ at e
Pr of essor

Best Poster
Presentati on Award”
at National Level
seni nar Atom c
Energy regul atory
board sponsored
Nat i onal Semni nar

2020

DR MANTRY S

Associ at e
Pr of essor

Best Poster
Presentati on Award”
at National Level
seni nar Atom c
Energy regul atory
board sponsored
Nat i onal Semi nar

2020

DR DAMA G Y

Pri nci pal

Visiting
Scientist (Research
Stream at Renedi um

Laborat ori es

2020

DR JOSH SUM T

Associ at e

Visiting




ASHOK Pr of essor Scienti st (Research
Stream) at Renedi um

Laboratori es

2020

DR MANTRY S

Associ at e
Pr of essor

Visiting

Scienti st (Research
Stream at
Laboratori es

Renedi um

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MPhar m 636581710 Il 15/ 05/ 2020 20/ 11/ 2020

BPhar m 636582310 VI 26/ 10/ 2020 10/ 11/ 2020

BPhar m 636582310 Vi 15/ 05/ 2020 20/ 08/ 2020

BPhar m 636582310 IV 15/ 05/ 2020 20/ 08/ 2020

BPhar m 636582310 [ 15/ 05/ 2020 28/ 07/ 2020

MPhar m 636581710 I 09/ 12/ 2019 30/ 01/ 2020

BPhar m 636582310 Vi 18/ 12/ 2019 29/ 01/ 2020

BPhar m 636582310 \Y 17/ 12/ 2019 29/ 01/ 2020

BPhar m 636582310 [11] 13/ 12/ 2019 29/ 01/ 2020

BPhar m 636582310 I 10/ 12/ 2019 25/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college affiliated to Savitribai Phule Pune University (SPPU), follows the
pattern and course structure proposed by SPPU to conduct internal exam nations.
During the regul ar practical assessnent done on the basis of performance of
experinent and GLP, Viva, Journals etc. Course structure provided by SPPU
i ncludes various patterns of CA Pattern of CA is decided by the exam nation
commttee for each subject. For 2015 pattern MCQ based test are conducted using
four question sets. One test anong Open book test, Class test, Mdtermtest,
Senminar, journal/ lecture/ library notes, short quiz, extension work, nini
research project are also conducted. For 2018 and 2019 pattern CA IS fol | owed
by Attendance, academc activity, Quiz, assignnent, open book test, field work,
group di scussion, seninar, practical records, regular viva voce. Laterally
adm tted students are attended separately to cover previous syllabus. As per
2015 Pattern one sessional per senester is conducted for laterally admtted
students. In 2018 Pattern as there are two sessional per senester, separate
first sessional is conducted for laterally adnmtted students by draw ng
separate question papers. Sane pattern of CAis followed for laterally admtted
students as that of regular students. The subject teacher enters the nmarks in
the nother register. It is shown to students and countersigned. |f students
have any grievance in mark it is rectified. Later on online mark entry is done
as per university schedul e.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10950_Honours_recieved_1621677876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10950_Evaluation_1621678351.xlsx

On Commencenent of the academic year a neeting is planned and vari ous
activities along with exam nations to be conducted in the year are decided and
dates for all the activities and exam nations are fixed by follow ng the
schedul e of exam nation declared by Savitribai Phule Pune University. Then
academni ¢ cal endar consisting tentative dates for all academ c, curricul ar,
extra and co-curricular activities and internal practical and theory
exam nations is prepared for the current acadenic year. Al conmmittee heads are
bound to foll ow the academ c cal endar for snmooth conduction of all activities
and exam nations including Internal Continuous Assessnents. |n academ c year
2019-20 Term— 1| all activities were conducted snoothly according to acadenic
cal endar, while pandenic situation aroused due to Covid-19 in March 2020 which
enforced to change the pattern and schedule of all activities and exam nati ons.
As per the situation institute has conducted the acadeni c schedul e and
exam nations by Online method through Google class.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // ww. spcop. i n/ progranme_out cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
636512510 MPhar m QUALI TY 5 5 100
ASSUARNACE
636581710 MPhar m PHARMACEUT 6 6 100
I CS
636582310 BPhar m PHARMACY 63 63 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://spcop.in/ Feedback eval uati on. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Al CTE, NEW 1798000 1438400
Proj ects DELHI
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://www.spcop.in/programme_outcome.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10950_Pass_percentage_1621678666.xlsx
https://spcop.in/Feedback_evaluation.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10950_Research_Fund_1621842286.xlsx

devel opnment of Acadenic
Phar maceuti cal Research
(1 PR2020)" " by
Dr. SanchitaTiwari .

Webinar on ‘' IPR for the

Phar maceuti cs

09/ 05/ 2020

Webinar on ‘' Inmunity
Boosters in infectious
di seases’’ by
Dr. S. B. Bhi se

Phar macol ogy

15/ 05/ 2020

Webi nar on ‘'’ Managi ng
GW Swithin QM5 in their
COVID- 19 Scenario ‘' by
M. At ul Shi ngaonkar

Phar maceuti cs

15/ 05/ 2020

Webi nar on Herbal stant-

Dr . Ravi ndr aNandedkar

up- scoppand chal | enges by

Phar macognosy

17/ 05/ 2020

Webi nar on Expl oring
pat hway on Hypot hesi s
potential treatnent
option for mtigation of
Covi d-19 by
Dr . Neer aj Sanghai .

Phar macol ogy

23/ 05/ 2020

Webi nar on ‘' M ndset and
care enhancenent’’ by
M . Ashi shShar ma .

Phar maceuti cs

24/ 05/ 2020

Webi nar on ‘'’ Take a U
turn for basic needs and
i munity ‘’ by
Dr.PritiKul karni

Phar macol ogy

25/ 05/ 2020

Two days Faculty
Devel opnent Progranmme on
‘'’ Best Practice in
i nnovation | PR and patent
in Pharma’’ by
M . Vi j aykumar Shi vpuj e.

Phar maceuti cs

27/ 05/ 2020

GPAT Car eer Cui dance
Online Pharna Lite By M.
Akash

Phar maceuti cs

28/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

chal | enges of
nucl ear sci ence
in healthcare

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Radi ati on Best Poster Nat i onal 15/ 02/ 2020 NATI ONAL
t herapy and Awar ds Level sem nar
i mmunot herapy A At om ¢ Ener gy
possi bl e regul atory
conbi nation for board sponsored
cancer Nat i onal
t r eat nment Sem nar on
Recent
devel opnment and
future




sectors

Recent Best Poster Nat i onal 15/ 02/ 2020 NATI ONAL
Advances And Awar ds Level sem nar
Future Trends At omi ¢ Energy
O Radi ation regul atory
Ther apy For board sponsored
Cancer Di sease Nat i onal
Sem nar on
Recent
devel opnment and
future
chal | enges of
nucl ear science
in healthcare
sectors
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SHRI DR. MANTRY I NSTI TUTE HAND 15/ 03/ 2019
GAJANAN S. MR DI GHE FUNDED SANI Tl ZER FORMULATI ON
MAHARAJ AJl NKYA
SHI KSHAN
PRASARAK
MANDALS SHAR
ADCHANDRA
PAWAR
COLLECE OF
PHARVACY,
OTUR
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Depart nment of Pharmaceuti cal 2
Cheni stry
Depart ment of Pharmacognosy 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal PHARMACEUTI CS 10 0.2
| nt er nati onal PHARMACEUTI CAL 2 0.3
CHEM STRY
| nt er nati onal PHARVACOLOGY 1 0.1
| nt er nati onal PHARMACOGNOSY 2 0.2



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10950_Awards_won_1621842925.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10950_Incubation_centres_1621843019.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
PHARMACEUTI CS 2
PHARMACOL OGY 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Emul gel : GS 2019 7 SGVSPM s 7
A New Born |Shubhrajit Sci ence Shar adchan
Appr oach Mant ry Jour nal dr aPawar
For Col | ege of
Topi cal Phar macy,
Dr ug Dunbar wadi
Del i very , CQur,
Junnar,
Pune -
412409, Ma
har ashtr a,
I ndi a
Enhancem I nt er nat 2019 30 SGVSPM s 7
ent of Shubhrajit i onal Shar adchan
Poor Oral Mant ry Jour nal of dr aPawar
Absor ption Phar maceut Col | ege of
Drug Via i cal Phar macy,
Li pid Form Sci ences Dunbar wadi
ul ati on: and , Cur,
Self Enul s Resear ch Junnar,
i fying Pune -
Dr ug 412409, Ma
Del i very har ashtra,
System I ndi a
RP- HPLC Devhdr ao I nt er nat 2019 7 7
Met hod Dev N V. i onal Institute
el opnent Jour nal of of Pharmac
and I nnovati ve euti cal
Val i dati on Sci ence, E Sci ence
for ngi neering and
Estimation Technol ogy research
of Dorzol a center,
m de Hydro Bhagwant U
chlori de niversity,
(Car boni c Aj er,
anhydr ase Raj ast han
I nhi bitor)
I n bul k
Dosage
Form



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10950_journals_notified_on_UGC_1621846220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10950_Books_and_Chapters_1621843315.xlsx

Revi ew Danma Eur opi an 2019 7 SGVSPM s 7
on- High P GY., Journal of Shar adchan
er f ormance Gai kwad bi onmredi cal dr aPawar
Liquid Chr |A V., Devh |and Pharnma Col | ege of
omat ogr aph | adr aoN. V. ceuti cal Phar macy,

y. Sci ences Dunbar wadi

, Qur,
Junnar ,
Pune -
412409, Ma
har ashtr a,
I ndi a

For mul at Dama Wrl d 2019 15 Shar adch 15

i on and GY., S Jour nal of andr aSGQVSP
eval uation | J. Bidkar Phar macy M s Shar ad

of and Pharmm chandr aPaw
Opht hal mi ¢ ceuti cal ar Col | ege

In-Situ Sci ence of

CGel for Phar macy,

t he Dunmbar wadi
treat nent , Qtur,
of ocul ar Junnar,

i nfl ammat i Pune -

on and 412409, M
bacteri al harashtra,
I nfection. I ndi a

Devel opm Danma VWorld 2019 11 Shar adch Ni |l

ent and G Y., J.S. |Journal of andr aSGVSP
val i dation | Bidkar., Phar macy M s Shar ad

of S, J. and Pharma chandr aPaw
stability Bi dkar ceuti cal ar Col | ege
i ndi cating Sci ence of

RP- HPLC Phar macy,
nmet hod f or Dunmbar wadi
estimation , Qur,
of Levedro Junnar,
propi zi ne Pune -
and chlorp 412409, M
heni ram ne harashtra,

in bul k I ndi a
and pharma

ceuti cal

Dosage

forns.,

For mul at Dama Wrl d 2019 80 Shar adch 15
ion develo |G Y., J.S. |Journal of andr aSGQVSP
prent and Bi dkar. , Phar macy M s Shar ad
eval uation S. J. and Pharm chandr aPaw

of Bi dkar ceuti cal ar Col | ege
i nmedi at e Sci ence of
rel ease ri Phar macy,
var oxaban Dunmbar wadi
t abl et s. , Cur,

Junnar,
Pune -
412409, M

har ashtr a,




I ndi a
For mul at Dama VWorld 2019 80 Shar adch 13
i on and GY., S Journal of andr aSGQVEP
eval uation | J. Bidkar Phar macy M s Shar ad
of Gastror and Phar ma chandr aPaw
etentive ceuti cal ar Col | ege
tabl et of Sci ence of
Ant i Phar macy,
Enetic Dunbar wadi
Dr ug. , Qur,
Junnar,
Pune -
412409, Ma
har ashtra,
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
M CROPAR Joshi S. OFFI CI AL 2020 Nill Nill SGVSPM s
TI CLES A., Dama |JOURNAL OF Shar adchan
CONTAI NI NG G V. THE PATENT dr aPawar
MONTEL UKAS OFFI CE Col | ege of
T FOR Phar macy,
| NHALATI ON Dunbar wadi
THERAPY. , Cur,
Junnar,
Pune -
412409, Ma
har ashtra,
I ndi a
RP- HPLC Devhdr ao I nt er nat 2020 6 1 SGVEPM s
Met hod Dev N V. i onal Shar adchan
el opnent Jour nal of dr aPawar
and I nnovati ve Col | ege of
Val i dati on Sci ence, E Phar macy,
for ngi neering Dunbar wadi
Estimation Technol ogy , OQtur,
of Dorzol a Junnar,
m de Hydro Pune -
chl ori de 412409, M
(Car boni c har ashtra,
anhydr ase I ndi a
I nhi bitor)
I n bul k
Dosage
Form
Phar maco Aher Jour nal 2019 9 Ni |l SGVEPM s
gnhostic N. B. of drug Shar adchan
and phytoc delivery dr aPawar
hem cal in and therap Col | ege of
vestigatio eutics Phar macy,
n of Dunbar wadi



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10950_Bibliometrics_1622198748.xlsx

Mar khami a , Qur,
| ut ea Junnar,
(benth) K Pune -
schum 412409, Ma
har ashtr a,
I ndi a
Revi ew VWorl d 2020 Nill SGVEPM s
On Efferve |Shubhrajit |Journal of Shar adchan
scent Mant ry Phar macy dr aPawar
Tabl et and Phar ma Col | ege of
Used For A ceuti cal Phar macy,
nti Hyper ka Sci ence Dunbar wadi
lem a , Cur,
Junnar,
Pune -
412409, M
har ashtr a,
I ndi a
Extracti Asi an 2019 Nil | SGVSPM s
on, Modifi |Shubhrajit |Journal of Shar adchan
cation, Mant ry Phar maceut dr aPawar
And Char ac ical and Col | ege of
terization Cl i nical Phar macy,
O Natural Resear ch Dunbar wadi
Pol yners , Our,
Used In Tr Junnar,
ansder nal Pune -
Drug 412409, M
Del i very har ashtra,
System An I ndi a
Updat ed
Revi ew
Emul gel : GS 2019 Nill SGVEPM s
A New Born |Shubhrajit Sci ence Shar adchan
Appr oach Mant ry Jour nal dr aPawar
For Col | ege of
Topi cal Phar macy,
Dr ug Dunbar wadi
Del i very , Qur,
Junnar,
Pune -
412409, M
har ashtr a,
I ndi a
Enhancem I nt er nat 2019 Ni |l SGVEPM s
ent of Shubhrajit i onal Shar adchan
Poor O al Mant ry Jour nal of dr aPawar
Absor ption Phar maceut Col | ege of
Drug Via i cal Phar macy,
Li pid Form Sci ences Dunbar wadi
ul ati on: and , Cur,
Self Enuls Resear ch Junnar,
i fying Pune -
Drug 412409, Ma
Del i very har ashtra,
System I ndi a




S. L. 2019 4 Nill SGVEPM s
Synt hesi s, Har er Medi ci nal Shar adchan
Antim crob Chemi stry. dr aPawar
i al Col | ege of
Eval uati on Phar macy,
and Dunbar wadi
Mol ecul ar , CQur,
Docki ng of Junnar,
Sone Pune -
Pot ent i al 412409, Ma
2, 6-di subs har ashtr a,
tituted 1H I ndi a
- Benzi m da
zol es
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 14 93 10 Nill
nar s/ Wor kshops
Present ed Nill 2 Nill Nill
papers
Resour ce Nill 2 Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

canp At. Anmbegavhan
Vill age

col | ege

activities activities
NSS canp 2019- 20 NSS Unit of the 3 50
At. Kol wadi , col | ege
Junnar, Pune.
Heal t h check up NSS Unit of the 3 40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

organi zati ons

Benefited
CM Rel i ef fund Letters of Chife Mnister 150
for kol hapur fl ood appreci ation Rel i ef fund
recei ved form Mahar ashtra
organi zati ons govenent
NSS Canp At Letters of Gr anpanchayat 25
kol wadi , Al e, appreci ation Kol wadi , Al e, Pune
Junnar received form



https://assessmentonline.naac.gov.in/public/Postacc/Index/10950_Index_1622198819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10950_Faculty_participation_1621847356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10950_Extension_1621847448.xlsx

NSS Canp At Letters of Z. P. School 25
kol wadi , Al e, appreci ation Kol wadi , Al e,
Junnar recei ved form Junnar Pune
organi zati ons
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Shi kshan Mandal

agency activites activites
CGender SPCOP St udent Gender 10 50
Sensitization Sensitization
Face painting
competition
Gender SPCOP St udent Gender 20 50
Sensitization Sensitization
rangol i
competition
Gender Wornen’ s Gender 80 50
Sensitization Devel opnent Sensitization
Cel |
Wnen’ s Day SPCOP Col | ege Wonen’ s Day 15 200
program NSS St udent
Swast h Bhar at Dr. Dattatry Swachha 3 40
N. Kanbl e bharat and
Heal th check Up
canp
Fit India SPCOP St udent YOGA and 2 49
Program wi t h Bahi r shal medi tation

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Eval uati on of
Her bal Capsul
Ravana Neem
Formul ati ons

3

Ravana Ayurvi dya,
| ndor e

520

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

linkage

Duration From

Duration To

Participant

Shari ng

Regar di ng

Al SSM5

02/ 03/ 2020

02/ 03/ 2020 2



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10950_Awards_for_extension_1621847599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10950_Students_in_extension_1621848304.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10950_Collab_activities_1621848430.xlsx

Resear ch DSC Anal ysis | Col | ege of
Facility Phar macy,
Pune
Shari ng Regar di ng 03/ 03/ 2020 03/ 03/ 2020 4

Resear ch FTIR Ant ut vahi ni
Facility Anal ysi s Col | ege of

Phar macy,

Sangammer

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

resource person for

will be involved in

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ELI TE | NSTI TUTE 27/ 07/ 2019 e Elite will 35
OF PHARMA. SKI LLS, pronot e awar eness
PUNE about

phar macovogi | ance
and clinical

research. « Elite
wi |l provide

covering the
course. ¢ Faculty

desi gn of course
content. e« Elite
will issue the
certificate of
conpl etion to al

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5

3

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10950_Linkages_1621848572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10950_MoU_1621848891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10950_augmentation_details_1621603210.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Ful |y 1 2019
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 4681 4142712 60 15180 4741 4157892
Books
136 652728 Nill Nill 136 652728

Ref er ence

Books

e- Books 1344 36344 Nill Nill 1344 36344

Journal s 18 51700 16 5200 34 56900

e- 1945 36344 Nill Nill 1945 36344
Journal s
CD & 133 Nill Nill Nill 133 Nill

Vi deo

Li brary Nill Nill 1 94400 1 94400
Aut ormat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
DR. DAMVA G . Y. COVI D 19 AWARNESS I N- HOUSE 08/ 05/ 2020
AND PREVENTI ON
BRACE
MRS. GAI KWAD A. V. ENVI ORNVENT I N- HOUSE 07/ 06/ 2020
AWARNESS
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 1 1 15 1 2 1 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 45 1 1 15 1 2 1 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/10950_Library_1621670131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10950_e-content_by_teachers_1621603512.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

PONER PO NT PRESENTATI ON W TH VI DEO

RECORDI NG htt ps: //wwv. yout ube. conmi wat ch?v=W dMxk8
12i 4
POVNER PO NT PRESENTATI ON W TH VI DEO
RECORDI NG htt ps: //wwv. yout ube. coml wat ch?v=kaYKBi g
nBNg

RECORDED VI DEO LECTURE
https://web. m crosoftstream com vi deo/0

f 2da3d9-f e6e- 4aad- bc4a- e712d0c0Oceb4

RECORDED VI DEO LECTURE
https://web. m crosoftstream com vi deo/b

41pb5933- 2360- 4449- 94ab- 29756301c2d3?li s

t =t rendi ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
42 40. 16 30 28. 46

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance departnment of college is handed over to Ofice Superintendent it
is taken care of by Ofice Superintendent and the respective departnents. Each
departnent is assigned the responsibility providing and maintaining the conmon
facilities which includes all the conmon anenities and support systens such as

water, electricity, carpentry, plunmbing, internet and securities. In every
departnent one of the staff nmenbers is assigned as a |l ab incharge to supervise
the | aboratories, equipnents and its mai ntenance. The denonstration of working

and mai ntenance of every new instrument or equipnent is arranged for faculty
and supporting staff whereas use of sophisticated instrunents and their
mai nt enance i s done under the supervision of in charge. The sensitive

equi pnents are placed in air-conditioned central instrunent room Staff and
students are instructed to follow standard operating procedures strictly during

uses of instrument. Log book is maintained for all instrument/equipnent to

nmoni tor the usage. In Library, all the books are given accession nunber. The
books are segregated subject wise. The old books are identified and properly
bound to prevent further danage to the books. Entry register for staff and
students is kept in the library. The Library roomis cleaned every day by the
sweepers. All the conputers in the prenises are nonitored and maintained from
time-to-tine by the full tinme systemanalyst. Al the conputers and printers in
the institute are checked for nai ntenance of systens and software every nonth.
Antiviruses are installed on the conputer to protect fromvirus, firewall
systemis provided by canpus to nonitor the appropriate use of internet. The
software updates, ICT tool and internet related problens are resolved fromthe
respective service providers. The class roons are kept neat and tidy on daily
basis. The fans, electrical fixtures, LCD projectors are muaintained by the
el ectrician available in college. The working of Central Processing Unit (CPU)



https://www.youtube.com/watch?v=WJdMXk8I2i4
https://www.youtube.com/watch?v=WJdMXk8I2i4
https://www.youtube.com/watch?v=kaYKBiqmBNg
https://www.youtube.com/watch?v=kaYKBiqmBNg
https://web.microsoftstream.com/video/0f2da3d9-fe6e-4aad-bc4a-e712d0c0ce64
https://web.microsoftstream.com/video/0f2da3d9-fe6e-4aad-bc4a-e712d0c0ce64
https://web.microsoftstream.com/video/b41b5933-2360-4449-94ab-29756301c2d3?list=trending
https://web.microsoftstream.com/video/b41b5933-2360-4449-94ab-29756301c2d3?list=trending
https://web.microsoftstream.com/video/b41b5933-2360-4449-94ab-29756301c2d3?list=trending

in the seminar hall also nonitored and taken care of by the conputer
techni ci an. Annual Mai ntenance Contract (AMC) have been nmade to check, inspect
and resolve the issues related to water cool ers, aqua guard water purifiers,
printers and maj or sophisticated equi pnents.

http://www.spcop.infamc.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Waive off to 2 89309
frominstitution needy students
Fi nanci al Support
from O her Sources
a) Nati onal SC Schol ar shi p, 113 5094199
SC Freeshi p,
VJINTSchol ar shi p,
VINT Freeship, OBC
Schol arshi p, OBC
Freeship, ST
Schol arshi p, ST
Freeshi p, EBC
Schol arshi p
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Trends in Drug 12/ 03/ 2020 57 Royal Col | ege of
Di scovery Drug Phar macy, WMal egaon,
Devel opnent by Nashi k
Masood Si ddhi qui
St udent 08/ 02/ 2020 43 Gudfrid Pvt.
Devel opnent Carri er Ltd., Munbai
CGui dance by
Dhammadeep Ful e
Car eer ui dance 10/ 01/ 2020 43 M TCON, Institute
for Higher studies of Managenent, Pune
by Ket aki Pat hak
Recent Trends in 09/ 01/ 2020 45 Wockhardt Ltd
Phar macovi gi | ance
By Ms. Vai bhavi
Kapat kar
One day sem nar 24/ 08/ 2019 51 Pi r amal
on “QA, QC and Tech Enterprises Ltd
Transfer A career
Option” by, Ms.
Supriya Lad.
Sem nar on 27/ 07/ 2019 61 Elite Institute



http://www.spcop.in/amc.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10950_Scholarships_1621853209.xlsx

Phar macovi gi | ance, of Pharma Skills
Regul atory affairs
Clinical Trials by-
Ms. Archana D.
Gawade

GPAT Car eer 28/ 05/ 2020 55 Pharma Elite
Gui dance Online
Pharma Lite by M.

Akash
Appreciation O 10/ 02/ 2020 59 Shar adchandr a
GPAT qualified Pawar Col | ege of
st udent phar macy
Preparation 10/ 01/ 2020 7 Ant ut vahi ni
Frontline graduate Col | ege of
phar macy aptitude Phar macy. Sangammer
test (GPAT)-2020
Preparation of 05/ 10/ 2019 60 Deepst anbh
Civil Services Foundati on Acadeny
Exam nati on and
MPSC- UPSC

Foundati on Course
by M. Patil Sanjay

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 63 370 5 13

counsel l'ing
conpetitive
exam nati on
activities.

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni Il COVANCE 13 13
Lupin Ltd



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10950_Development_Schemes_1621853489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10950_Guidance_1622199328.xlsx

GeBBS Heal th
care LTD
Si ddhi’ s
Institute of
Phar macy
Cogni zant
| KS Heal t h,
Mar ksans
Pharma Ltd
CGovt. Covid
Centre
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. B. Si nhgad M
PHARVACY PHARVACY Institute of PHARVACY
Phar macy,
Nar he, Pune
2020 6 B. B. Datt akal a M
PHARVACY PHARVACY COP, PAHRVACY
Ahemadnagar
2020 1 B. B. Raj ar shi M
PHARVACY PHARVACY Shahu COP, PHARVACY
Pune
2020 3 B. B. PHARVACY M PHARVACY
PHARVACY Ant ut vahi ni
COP,
Sagammer
2020 7 B. B. Shar adchan M
PHARVACY PHARVACY dra Pawar PHARVACY
CcoP, Qtur,
Pune
2020 1 B. B. PDWVT, COP, M
PHARVACY PHARMACY Ahemadnagar PHARMACY
2020 1 B. B. Snt . M
PHARVACY PHARVACY Kashi bai PHARVACY
Nawal e COP,
Kondhva,
Pune.
2020 1 B. B. PES Mbder n M
PHARVACY PHARVACY COP, Moshi, PHARVACY
Pune
2020 1 B. B. Shar adchan VBA
PHARVACY PHARVACY dra Pawar
Institute of
Managenent ,
G ur, Pune
View File
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mehendi Conpetition Institutional 36
M smat ch Day Institutional 30
Rangol i Conpetition Institutional 36
vol | eybal | Institutional 36
Thr owbal | Institutional 36
Badmi nt on Institutional 108
Carrom Institutional 108
Chess Institutional 36
Open Cri cket Institutional 66
Box Cricket Institutional 72

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 BEST Nat i onal 1 Nl SPCOPO01, M .
TEAM SPCOP02, Gawade
SPCOP03, Karti key,
SPCOP04, M . Abhi r aj
SPCOP05, Chaudhari
SPCOP06, M. kakde
SPCOPO7 Sonanat h,
M. Gaurav
Gadhave,
M.
Naykodi
Taufi q,
M. Pund
Sandeep,
M. Adamme
Raj
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

The Institute has a dynanmi c ‘ Student Council’

various academ c and adm ni strative conm ttees.

and representation of students on

Students play a key rol e under
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the gui dance of staff in initiating, planning and executing various co-
curricular, extra-curricular and extension activities in the Institute. It
hel ps in developing qualities required in the conpetent managenent
professionals |ike — planning, organizing, comunication, direction,
noti vation, control, teamwrk, |eadership. The details of student council and
representation of students on various conmttees is given below 1) Student
Counci | / Gynkhana Committee: Sharad Chandra Pawar Col |l ege of Pharmacy has wel |
defined structure of Student council as per public University act 2016 under
section 99(3). The student council actively participates in extracurricular and
co-curricular activities and is involved in college working conmittees.
Extracurricular activities like Sports, Cultural, Annual Fest and Nationa
Service Schenme and Co-curricular activities |ike workshops, conferences and
professional activities |ike, Pharmacist Day cel ebration is conducted by
Student council. 2) College Devel opnent Conmittee: It is forned as per the
gui del i nes of Anended University O di nance 2016. The Conmittee plays key role
in overall devel opnent of the Institute. There are student representatives on
this commttee. 4) Magazine Comrittee: This committee is responsible for
editing and publication of the Magazi ne, and Managenment Brochure of the
Institute every year. This is a platformcreated to encourage and devel op the
creative literature witing skills of the students. 5) Training Placenent
Committee: Placement Committee works for internships and final placenents of
the students. The committee nenbers are involved in organizing interviews at
campus. The committee nenbers take active part in organizing Aptitude Tests,
Mock GD Pl sessions for students. 6)Alumi Committee: Students in this
committee are involved in the all types of comrunications with the pass out
students of SPCOP their association. 7) National Service Scheme Comittee
(NSS): The students are actively involved in organi zing various extension
activities like — Tree Plantation, Swachh Bharat Abhi yan, Bl ood Donation Canp,
Heal th Check-up Canps, Eye check up canp, Water Conservation Program Awareness
rallies, Street Plays, etc. These activities sensitize students towards soci al
i ssues and incul cate sense of social responsibility anong them 8) Internal
Conpl aints Comrittee / Wnen Devel opnent Cell: The Institute has fornmed | CC
[ Worren Devel opnent Cell in which students are involved to resolve all types of
wonen grievances. | CC al so organi zes various Gender |ssue programes throughout
the year. 9)Anti-Ragging Cormittee: In this Committee students are participated
to nonitor any type of m sbehaviour of senior students with newconers. 10)
Gi evance Redressal Conmittee: Institute has forned this commttee to resolve
all types of student grievances |ike college facilities, Exam Academ c or any
deficiency in the prem ses. 11)Environnental Club: In this Students are
i nvolved in various activities like environmental tour, Bird famliar canpus,
plastic collection, solid, liquid e-waste disposal, tree plantation.
12) Educati onal Tour Committee: This Committee is responsible for organizing
I ndustrial tour, Animal house visit trip, Industrial training, Hospital visit,
etc. The students who participate in organizing various activities are
appreciated for their comendable efforts by giving certificates. The
participation of students in various conmttees and activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has active Alumi functional conmittee as well as Al um
registered Comrittee. It represents dynamc, talented, versatile and energetic
network of Alummi of the Institute. Students who conpleted B. Pharm or M
Pharm fromcollege are eligible as a menber of the Alumi Conmittee. Al umi of
the Institute are working in highly reputed organi zati ons at good positions and
contributing towards the success of their organizations. Sone of the Al ummi
have becone successful entrepreneurs and started their own enterprise. Al umni




Association of the Institute includes alumi working at higher positions in
reputed corporate organi zati ons and successful entrepreneurs. The Al umni
Association is significantly contributing for the devel opnent of the Institute
in mani fold ways. 1. Alummi Associ ation Meetings: The Alumi Association
meetings are organi zed every year. During these neetings, the Institute’'s
faculty nmenbers make the alumi aware about the activities and achi evenents of
the Institute. The alumi share their experiences in the corporate world and
provi de val uabl e suggestions for inproving quality of education. 2. Alumi Meet:
The Institute along with Alumi Associ ation nenbers organi zes ‘ Alummi neet’
every year. Alummi Meet provides a classic opportunity for alumi to share
their corporate experiences with present students and have refreshing
interaction with friends and faculty nenbers. Al umi becone nostalgic, revisit
the gol den nmenories of the al mamater, and enjoy the euphoria of the neet.

3. Participation of Alumi in Co-curricular, Extra-curricular and Extension
Activities of the Institute: Alumi contribute in various activities of the
Institute Iike — Experience sharing in Induction Oientation Prograns, Expert
Sessi ons, Workshops, helping in organizing Industrial Visits, Entrepreneurship
Devel opnent, supporting extension activities. Al these activities lead to
devel opnent of holistic personality and enhancing enpl oyability and
entrepreneurial abilities of the students. 4. Support in Placenent Activities:
Alumi contribute significantly in supporting placenent activities. The strong
and wi de network of alumi support in the formof offering Internships Final

Pl acements. Alumi provide their own reference and infornmation about job

openi ngs to enable students to get their dreamjob. The contribution of alumi
in career devel opment of the students is |audable. 5.Feedback from Al umi and
Enpl oyers: The Institute collects feedback fromalumi and enpl oyers. The
suggestions given by alumi and enpl oyers help in inproving quality of
education. 6. Financial Support: The Alumi association involved in fundraising
activities to support each other during difficult tinmes of nedical energency.
Overall, the contribution of Alumi Association in devel opnent of the Institute
i s commendabl e

5.4.2 — No. of enrolled Alumni:

139

5.4.3 — Alumni contribution during the year (in Rupees) :

69500

5.4.4 — Meetings/activities organized by Alumni Association :

M NUTES OF MEETI NG ALUVNI MEET-2019-20 Agenda: ¢ Alummi association is the
primary communi cation |link between the college and our alumi. « It is our goa
to encourage and foster |ifelong alumi involvenent and commitment. < Al ummi
nmeet is a gathering of passed out students of an institution and it is a place
where the institution feels proud on seeing its successful alumi. e« During
their neet, the alumi community shares their experience in the outside world,
whi ch they faced after stepping out of the institution. ¢ The nmeet also creates
a platformto identify the coll eges nost distinguished alumi. M nutes of
neeting: ¢ This year in Sharadchandra Pawar col |l ege of Pharnmacy, Al umi neeting
hel d on 22nd February 2020 in the alnma mater with i nmense pl easure and
heartfelt happiness. ¢ The reporting of Alumi started sharp at 10.00 am Tota
36 nunber of alumi attended the neet. ¢ As SPCOP has registered for Al umi
Associ ati on by nane, *‘Sharadchandra Pawar col |l ege of Pharmacy Al umi
Association’” with Trust Registration Act 1860 on 27/01/2020 in the charette
Commi ssi oner office, Pune. ¢ To enrol pass out students of SPCOP as an Al ummi,
Regi stration fees of Rs. 500/- is charged. 36 Alummi are Registered on this
day. ¢ The event witnessed the gathering of both present students and al umi of
B. Pharm and M Pharm who shared their nenorabl e experiences and thoughts. -




Begi nni ng of the programe was done by Saraswati pooja and | anp |ightening by
the Dignitaries. « The programstarted with a wel cone address by M. Jayant S
Bi dkar, Associate Professor, Departnent of Pharnacognosy, SPCOP, CGtur foll owed
by a video presentation showcasing the growth of the canpus over the years. -
Dr. Dama G Y., Principal, SPCOP, Qur, addressed the gathering and gave a brief
report on the achievenents of the canpus including achi evenents of present
students teaching faculty. ¢ He also stressed on the need of alummi to actively
come forward for initiatives for connecting with each other and sharing nore
information related to placenents for fellow alumi as they can be a great
net wor ki ng resource. ¢ Alumi from various fields |ike Business, Production,
Mar ket i ng, Pharmacovi gi |l ance, were shared their know edge wi th present students
of SPCOP which will be a valuable in their future carrier devel opnment in pharnma
field. « Many Alumi fromdifferent fields were honoured by special Awards for
their Achievenments in Pharma field by Principal SPCOP, Dr. Dama. It was a proud
moment for Alummi as well as Principal Sir. « Different cultural progranms and
games were conducted by the current students as part of the neet which ended
with group photo session. ¢ Student council committee Al umi Functi onal
commttee were in charge for organizing co-coordinating the whole event. -
Em nent personalities are invited for the inauguration appreciation of
students. and the function cane to a close with the delicious food and D.J.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute delegates with autononmy to the head of the departnents and vari ous
coordinators to work towards inproved decentralized governance systemin the
followi ng way: 1. The Principal appoints heads of the departnment to execute
various quality policies. 2. The coordinators of the various inportant bodies
such as NSS, Training and pl acenent, Research and devel opnent etc. work
i ndependently and report directly to the Principal. 3. Exam nation comittee,
grievances and anti-ragging commttee, 1QAC Cell, Training Placenment Conmittee,
Hostel Conmittee, work independently in decentralized nmanner and report
directly to the Principal. 4. Senior and qualified faculty is appointed as Head
of the Departnent. The respective heads are given freedomin framng, executing
and fulfilling departnental policies. 5. The respective heads in consultation
wi th departnental colleagues can finalize |aboratory requirenments and suggests
future plans for devel opnent/ expansion. Participative Managenent: The
institute believes in participative managenent involving majority of its
st akehol ders 1. External Representation: Follow ng Institutional Commttees
have External Representation: 1. Institutional Animal Ethical Committee (1 AEQC
2. Anti-ragging Conmittee 3. Internal Conplaint commttee/ Wonen' s Devel opnent
Cell 4. Internal Quality Assurance Cell (I1QAC) 5. College Devel opnent Conmittee
2. Students Representation: Follow ng Institutional Committees have Students
Representation: 1. Students Council 2. Hostel Committee 3. Anti-ragging
Committee 4. Internal Conplaint conmittee 5. |QAC 6. Alumi Conmittee 7.
Gievance Redressel Conmittee 8. Institutional Magazine Conmttee 3. Parents
Representation: Followi ng Institutional Conmmittees have Parent Representation
a. Anti-ragging Conmittee b. Parent feedback

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

College is permanently affiliated to
Savitribai Phule Pune University, Pune
(SPPU) so, college followthe
curriculumdesign by the SPPU. Dr. Danma
G Y. Principal associated with board
of studies of faculty of science and
technol ogy of SPPU. Qur faculty gives
suggestion for upgradi ng the syll abus
and curriculumof B. Pharm and M
Phar macy courses to the respective BOS
chai rman of the SPPU.

Teachi ng and Learni ng

To devel op and identified new
teachi ng | earni ng pedagogy. | ntroduce
new experinments through Hands on
Training to the B. Pharmacy students.
I nnovative practices for overal
i mprovenent of result. Coll ege conducts
the various programs to the students
i ke career guidance 09 beneficiaries-
291. Organi zed guest |ectures 02-
beneficiaries’- 115, Field visit /
Industrial visit- 02- beneficiaries’-
100, soft skill comunication skill
devel oprnent program 02-
beneficiaries’- 32, Hands on training
50 —beneficiaries - 300. National |evel
webi nars — 08 - beneficiaries - 9200

Exam nati on and Eval uati on

The institute is affiliated to
Savitribai Phule Pune University. The
uni versity has prescribed the course

structure and exam nation pattern
followi ng the guidelines given by

Pharmacy Council of India. 1) Variation
in teaching | earning practice is

i npl enented by through group

di scussi ons, and assi gni ng problem
based assi gnnments and qui z organi zed
during regul ar teaching | earning
practice. 2) Organization of Mbde
competition, encouraging students to
participate in poster presentation and
exposing themto the health checkup
canps hel p students to |earn
practically involving thenselves in the
solution of problens. 3) Frequent
exposure to MCQ based tests on
practical and theory through
online/offline node inculcate the habit
of thorough reading and | earni ng anbong
t he students. 4) Students are pronoted
to prepare | ecture notes, library notes
by referring variety of books. 5)
Pupils are inspired and supported to
performmni projects and extension
wor k whi ch hel ps to gain research
attitude. Internal exam nations for
t heory and practical were conducted




online through Google Class and M S
Teans.

Research and Devel opnent

To pronote quality of research
publications and patents faculties
publ i shed 09 research papers in well
reputed journals and published 01
I ndi an Patent in Patent official
journals. Qur faculty received research
grant of Rs 1978000/ -

Li brary,
Infrastructure /

| CT and Physi cal
| nstrunent ati on

Coll ege comitted for continuous
i nprovenent of physical infrastructure,
Total expenditure incurred on?
Laboratories: 8,66,950/-, Learning
resources: 96561/-, Physical
Infrastructure: 2846344/ -.

Human Resource Managenent

To pronote teaching staff to pursue
with their higher education 04 had
completed Ph.D. and 05 registered for
Ph.D. at the different universities.

I ndustry Interaction / Collaboration

Enhanci ng association with the

i ndustry, academ cs and research
institute. 01l. 32 students benefited
with the skill devel opnment program 02.

Col | aborative projects initiated with
i ndustry, 03. Students benefited by
i ndustry interaction.

Adm ssion of Students

01. Provide additional teaching
support for higher studies, 02. W
hi ghli ghting the inportance of skil
based trai ning. 03. To adopt the best
teachi ng and | earni ng techni que, 04.
I mproved with the industry — institute
interaction, 05. Vibrant functioning of
training and pl acement cell

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Acadeni ¢ pl anni ng, ERP used for
noni toring and conpl etion of academc
related activities, Study materials
share by using one single platform
(M crosoft Teans) Purchased version.

Adm ni stration

01. Library related activities done
by using ERP software, 02. Purchasing
of chemicals, glassware and instrunent

by using tally software.

Fi nance and Accounts

01. Fees collection through online
node by using Track n Pay software of
ERP, Online pay scanner are display at

office for fees paynent. 02. Governnent
fees collection are done through online
node.

Student Adm ssion and Support

01. Student admi ssion are done
t hrough Governnent of Maharashtra




02. Al

institutional
are available to students for

bonafi de, LC and schol arship online.

centralized admi ssion process (CAP).
the information of newy
adm tted students are collected in
ERP. 03. Online services

I Ssui ng

Exam nati on

01.

Exam nati on of al

paynent

| the years

students are conducted as per the
uni versity guideline 02. Al
form submi ssi on,
onl i ne node.

t he exam
made t hrough

Mar ks submi ssion are al so
done through online node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr.sumt STEP-2.0 Nill 4126
A. Joshi screening
techni que in
experi nent al
har macol ogy
2019 M. Kiran C Et hnophar maco Nill 2020
mahaj an | org-validation
of tradtional
medi ci ne -11
2019 M. devhadrao I nt ernati onal Nill 1050
Nitin V. i ndo- African
conference
2020 Dr. Aher current terad Nl 690
Nitin B. and regul atory
requi rment for
her bal products
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L Chemi cl Nill 10
Reagent Pr |12/03/2019 [12/03/2019
eparation
2019- 2020
2019 Fire Ext Fire Ext 16 18
i ngui sher | inguisher [18/09/2019 [18/09/2019
Trai ni ng Trai ni ng
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2019- 2020

2019- 2020

2020

Two days
Faculty De
vel opnent
Pr ogr amre
on ‘'’ Best

Practice
in
i nnovati on
| PR and
patent in
Phar ma’’

by M.

Vijay

kunar
Shi vpuj e.

NI L

27/ 05/ 2020

27/ 05/ 2020

Ni |l

18

2020

Webi nar
on Her bal
st ant - up-
scopp and
chal | enges

by Dr.

Ravi ndr a
Nandedkar

NI L

17/ 05/ 2020

17/ 05/ 2020

Nill

18

2020

Webi nar
on ‘'’
| munity
Boost ers
in
i nfectious
di seases’’
by Dr. S.
B. Bhi se

NI L

11/ 05/ 2020

11/ 05/ 2020

NIl

18

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Bui | di ng
Research and
| nnovati e
cul ture anong
Phar macy
Teachers.

18/ 05/ 2020

22/ 05/ 2020

Nat i onal
| evel faculty
devel opnent
program on
Recent update
in
phar maceuti cal
sci ences and

24/ 05/ 2020

25/ 05/ 2020
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t echnol ogy
organi zed by
Kasegaon
Educat i on
Society’s
Raj ar ambapu
Col | ege of
Phar macy and
viedul i f e,
Mahar ashtra

One Wek
online
i nternational
facukty
devel opnent
program on
phar maceuti cal
educati on and
research
organi zed by
Bapt al a Col | ege
of Phar nmacy,
AP, I ndia

13/ 05/ 2020

18/ 05/ 2020

One Wek
Nati onal Level
e Faculty
Devel opnent
Programme on
“Redefining the
Rol e of
Educator in
Covid 19
Qut break Era”
Jointly
organi zed by
CGuj ar at
Technol ogi cal
Uni versity,
Ahnedabad and
Anand Phar macy
col | ege, Anand,
Gujaratl

11/ 05/ 2020

16/ 05/ 2020

e- FAl e-
Facul ty
Advancenent
Initiative:
“Road Ahead,
Scope of Online
Teachi ng
Advancenent”

26/ 05/ 2020

27/ 05/ 2020

One Week
Online —

I nt ernati onal
Facul ty
Devel opnent
Program on

13/ 05/ 2020

18/ 05/ 2020




Phar maceut i cal
Educati on and
Resear ch

Tar get ed 2
Based Drug
Desi gn
Strategies
Utilising CADD
Tool s and
Ecofriendly
M cr owave
Assi sted G een
Synt hesi s
(Al CTE
Sponsored FDP )

27/ 04/ 2019

02/ 05/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Transport 8. Canteen 8.

Credit, Society Benefits

to Enroll ed Enpl oyees, 9.
Compensatory O f

Transport 8. Canteen 8.

Credit, Society Benefits

to Enrolled Enpl oyees, 9.
Conpensatory O f

Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 16 18 18
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Casual Leave, 2. 1. Casual Leave, 2. 1. Tution Fees Wave off
Duty Leave, 3. Enployer Duty Leave, 3. Enpl oyer to needy Students.
Provi dent Fund (EPF), 4. Provi dent Fund (EPF), 4.
Maternity Leave, 5. Maternity Leave, 5.
Servi ce Book, 6. G oup Servi ce Book, 6. G oup
| nsurance Free, 7. Free | nsurance Free, 7. Free

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conducts internal

annual | y. 00

audit quarterly and External

audit conduct ed

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nl 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
2000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type | External Internal
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Yes/No Agency Yes/No Authority

Acadeni c Yes 01. Yes Shri Gaj anan
Savi tri bai Mahar aj
Phul e Pune Shi kshan
Uni versity, Prasar ak
Pune, 02. Mandal s
Nat i onal Shar adchandr a
Institute Pawar Col | ege
Ranki ng of Phar macy

Franmewor k, 03.
Al SHE, 04. 1SO
05. Phar macy

Counci | of
I ndi a
Adm nistrative Yes 01. Yes Shri Gaj anan

Savi tri bai Mahar aj

Phul e Pune Shi kshan

Uni versity, Pr asar ak
Pune, 02. Mandal s
Nat i onal Shar adchandr a
Institute Pawar Col | ege
Ranki ng of Phar macy

Framewor k, 03.
Al SHE, 04. |SO
05. Phar macy
Counci | of
I ndi a

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

01. Conmuni cati on has been inproved by using various online tools like
what ssaap, SMS, etc., 02. Acadenic cal endar, Tine Table nade avail able on
website. 03. Parent neeting conducted once in a academ c years. 04.
Strengt hening of mentoring system 05. College fees paynent through online node
initiated.

6.5.3 — Development programmes for support staff (at least three)

01. Training session on Fire safety was conducted in the prenmi ses for teaching

and non-teaching staff. 02. Interdepartnental training was given on instrunent

and reagent preparation. 03. International wonmen days cel ebrated by conducting
guest |ecture.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

01. Inproving Industry — Institute partnership. 02. Faculty and students skill
up gradation using digital platform 03. Introduced new certificate course.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019 GPAT Mock

Test Series

27/ 07/ 2019

03/ 08/ 2019

12/ 12/ 2019

45

2019 Car eer

Gui dance

27/ 07/ 2019

27/ 07/ 2019

27/ 07/ 2019

51

2019 Carrier
Gui dance QA
QC

Management

27/ 07/ 2019

24/ 08/ 2019

24/ 08/ 2019

67

2019 Carrier
Gui dance

VMPSC UPSC

27/ 07/ 2019

05/ 11/ 2019

05/ 11/ 2019

60

2020 Al umi
Quest

| ecture

27/ 07/ 2019

09/ 01/ 2020

09/ 01/ 2020

45

2020 Carrier
Gui dance for
H gher

St udi es

27/ 07/ 2019

16/ 01/ 2020

16/ 01/ 2020

43

2020 Ski Il
Devel opnent
Trai ni ng

Pr ogram

27/ 07/ 2019

20/ 01/ 2020

22/ 01/ 2020

32

2020 | ndustri al
visit at
Kol hapur M
Heal t h

H gyne

27/ 07/ 2019

09/ 02/ 2020

09/ 02/ 2020

40

2020 Nat i ona
Level
Webi nar on

I PR

18/ 02/ 2020

09/ 05/ 2020

09/ 05/ 2020

1200

2020 Webi nar on
| muni ty
Boosters in
i nfectious
di seases’
by Dr. S. B.

Bhi se.

18/ 02/ 2020

11/ 05/ 2020

11/ 05/ 2020

1150

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Installation 05/ 09/ 2019 05/ 09/ 2019 154 Ni |

of Sanitary
napki n vendi ng
machi ne napki n
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i nci nerator-An
initiative by
WOITEN
devel opnent
cell

Bet i
Bet i

Bachao
Padhao
Abhi yan

22/ 01/ 2020

22/ 01/ 2020

157

Nill

CGender
Sensitization
activity

17/ 02/ 2020

17/ 02/ 2020

57

Gender
Sensitization
activity

17/ 02/ 2020

17/ 02/ 2020

70

Nill

nt er nat i onal
Wnen' s Day
Cel ebration

09/ 03/ 2020

09/ 03/ 2020

88

65

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

01. Total
renewabl e energy sources through sol ar
need of energy. 02.

Power

requi renent of the institute is 9684KW (100) was net by

panel

Installation of 100 LED Ii ght

(3464KW (36) to map the current

in the canpus to save the

ener gy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Ni |l
Ranp/ Rai | s Yes Nill
Braille Yes Nl
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes NI
Speci al skill No Ni |l
devel opment for
differently abl ed
st udent s
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 25/ 09/ 2 1 Phar ma To 212




019 Rally on Create
occasi on |awar eness
of World in the
Pharmaci s | society
t Day regardi ng
use of
medi ci ne.
2020 06/ 01/ 2 Heal t h To 68
020 Checkup |incul cate
Camp Heal t h
awar eness
i n school
students.
2020 09/ 01/ 2 Heal t h To 35
020 awar eness Cr eat
, self ne|Awarness
di cati on, |Regardi ng
use of Use of
Her bal Her ba
medi ci ne | Medi ci ne
in Triba
ar ea.
2020 11/01/2 Heal t h To 96
020 Checkup create
Canp in |awar eness
Road in
Saf ety gener al
Week public to
| ook for
per sonal
hygi ene,
regul ar
heal t h
check up
and care.
2020 12/01/2 Eye To 90
020 Checkup |incul cate
Canmp in |conscious
Road ness
Safety |regarding
Week bye check-
up to
needy
peopl e
2020 13/01/2 Road For the 190
020 Safety |awar eness
of
gener al
public
regar di ng
road
safety
rul es.
2020 14/ 01/ 2 To help 60
020 O phanage needy
Visit or phan




girls.
2020 1 1 03/ 02/ 2 1 Bl ood To Hel p 43
020 Donat i on Needy
Camp Peopl e
2020 1 1 27/ 04/ 2 1 Online For 7800
020 Covi d- 19 |Covi d- 19,
Awar eness |Awar eness
Qi z and Preve
ntion
2020 1 1 11/ 05/ 2 1 Wbi nar To 1150
020 on Create
| munity | Awar ness
boosters of
in infect | boosting
i ous t he
di seases |imunity
in the
soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Phar maci st QGath

01/07/ 2019

Becom ng a prof essi onal
means nmastering the art
of pharmaceutical care in
service to human bei ngs.
This service nust be
carried out wth dignity,
integrity, and honour as
reflected in this QCath.
To convey the inportance
of Pharmaci st services
t owar ds society,
Phar maci st oath is
di spl ayed at every fl oor
of college preni ses and
awar eness created by
di stributing Lam nated
Caths to newy admitted
students at the tinme of
W\l cone cer enony.

Di ssem nati on of code
of conduct

01/07/ 2019

code of conduct is a
set of rules which is
comonly witten for al
st akehol ders of a
coll ege. A code of
conduct can be an

i mportant part in

est abl i shing an inclusive
culture. Sinply requiring
nmenbers to read the code
is not enough to ensure
that they understand it
and will renmenber its
content. A Handbook of
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Code of conduct for all
staff nenbers, students
was designed and is
avai | abl e on col | ege
website for dissem nation
to parents and al umi .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Chai t anya Mahar aj 21/ 06/ 2019 21/ 06/ 2020 61
Pal khi
| ndependence Day 15/ 08/ 2019 15/ 08/ 2020 238
Ganesh U sav 02/ 09/ 2019 02/ 09/ 2019 202
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 180
Hi ndi Day 14/ 09/ 2019 14/ 09/ 2019 60
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 102
Navrat ra Dandi ya 05/ 10/ 2019 05/ 10/ 2019 190
Nat i onal 11/11/ 2019 11/11/ 2019 110
Educati on Day
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 205
Nati onal Youth 12/ 01/ 2020 12/ 01/ 2020 50
Day
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
The Col |l ege supports green practices in all its initiatives. It has well-

defined policies for its sustainable green practices which include its energy
conservation policy, water conservation policy, transport policy, the SMART and
Green canpus policy and many such policies and practices that inculcate the
i nportance of conserving the present for the future generations. Energy
Conservation: Use of anple glass w ndows for maxim zing use of maxin zing use
of available natural light in the operational areas. Cl assroons |abs are
designed in such way that natural lighting ventilation are provided, LED tubes
are al so connected to save the energy. Installation use of air conditioners
have been kept to m ninmum are used only for essential need. Use of Renewabl e
energy: The institution installed Solar Panel of 10 KV as a source of Renewabl e
energy. Rain Water Harvesting facility also inplenmented by institution. Public
Transport —The col |l ege provides fleet of buses to the students for travel from
canpus to the public places or their residential places at schedul ed tim ngs.
The college is easily accessible by public transport |ike bus. College
cel ebrates 22nd Septenber as ‘No Vehicle Day’ which is also known as Wrld Car
Free Day. On this day students staff prefer public transport. Pedestrian
friendly roads — Al roads are paved and | andscaped and are pedestrian
friendly. Plastic-free canpus — Coll ege al ways take efforts on keeping
awar eness between staff and students to maintain plastic free canpus. Plastic
waste is collected separately and handed over to MS Kul deep plastic e- waste
managenent for recycling purpose. Al so nmaintenance contract have been nade for
Solid Waste Managenent, Pest Control, Disposable of Bionedical Wste,
Firefighting System Air Conditioner System Water Tank C eaning, Security,
Internet, Conputers and Printers, Xerox (Photocopiers), Mjor Equipnent’s etc.
Col | ege handovers the scrap, plastic waste, E-waste to appropriate agencies for
recycling or proper disposal as per norns. Paperless office — The utilization
of papers for administrative purposes is ninimsed and econmuni cations are
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encouraged. Institute pronotes paperless comrunication via emails, SM
What sApp, students notice display on SMART TV to reduce usage of paper. W
prefer back to back printing and use of one side printed papers for rough work.
Green | andscaping with trees and plants nedicinal Plant Garden— Coll ege itself
i s surrounded by green nountains of Sahyadri hill ranges. Though the campus is
beautifully | andscaped with aesthetic and green environnent. The coll ege has
done anple tree plantation throughout the canpus to reduce atnospheric
pollution and keep the air in the canpus fresh and clean. W undertake tree
pl antation drives on world environnment day. G een canmpus conmittee ensures that
above principles are strictly conplied with and provides feedback to the
college on its efforts and future directions. Institution has nedicinal plants.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Academic Monitoring: The nmain objective of this practice is to nonitor and
check over the regular academic related activities |ike designing and
i npl ementation of tine table, academ c cal endar, distribution of workl oad,
preparation of teaching plan for theory and practical, alternate workl oad
adj ustnent, sessional syllabus display and syllabus conpletion records,
mai ntai ning of daily and nonthly student’s attendance, checking of result
anal ysis, nmentoring system feedback system conduct of continuous assessnent,
performance apprai sal of teaching and non- teaching staff, conpilation of
i ndi vi dual academic file records. The practice aimto nonitor overall teaching
| earning process effectively and ensuring of students are getting updated
pharmacy know edge and devel opnent of skills anbng themto sustain in the
gl obal conpetitive pharma field. 2. Decentralization of Adm nistrative System
One of the best practices of the institutes is decentralization of
adm ni strative system by ram ng robust hierarchical organization structure with
predefined and planned roles and responsibilities at each adnmi nistrative |evel.
Basi c objective of the practice is to pronote involvenent and encouragenent of
i ndi vidual faculty and students with decision naking and probl em sol vi ng
ability. Utimtely it has hel ped to enhanced denpcracy and resolution of
problenms in tinmely manner achieving better outconmes. It becones habitual in
pertai ni ng accountability and keepi ng docunentary evi dence maxi m zi ng
performance and snoot heni ng of educational system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://spcop.in/ NAAC. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is always ainmed to inplenment quality initiatives and inproved
performance of the curriculumand related activities. Various possible efforts
are made in teaching | earning process and inplenentation of designed tine
tabl e, academ c cal endar, teachers workload allotnent, syllabus conpletion,
student nonthly attendance, students attendance record, |aboratory job book are
conpiled in the acadenmic file at the end of every senester. The institution
have three number of digital classroons provided with the LCD projector and LAN
facility. Hands on training of sophisticated instrunment is denonstrated to
students for snooth handling and operation of the respective instrunent
i ndependently as per SOPs. Regul ar academ c performance of the students is
pronoted by inplenentation of the continuous node assessnment in different
nodul es like, library notes, multiple choice question, assignments, mni
research projects, semnars, class test, etc. Slow | earners students are
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identified comonly for each class by the exam nation departnent and academ c
nmoni toring commttee however extra efforts as renedial classes are being taken
to inprove the performance of such students. Result anal yses of individua
cl asses are neasure by the exam nation departnent and top scorers are displ ayed
on notice board and felicitated occasionally. Teachers are advised to used
updat ed and advanced teaching | earning tools. The MoUs signed between institute
and various organi zati ons. Enterprise resource planning (ERP) inplenentation in
the regular curriculumhas helped in the nmonitoring and check over various
activities including, student attendance, students result analysis, library
access, student bonafied, students fees paynent, teachers |eave, and
alternative adjustnment, conduct of theory and practical classes, acadenic tinme
tabl e, academ c cal endar, exani nation schedule, |ibrary managenent and
accession. Teachers are encouraged to organi zed and attend various seninars,
wor kshop, conference, guest lectures, in canpus. Qutside participation of
teachers is reinbursed and assisted financially pronoted teachers. The
institute takes various efforts in providing coaching and guidance in relation
to the conpetitive exam nation, higher education studies, job opportunities and
j ob opportunities. GPAT test series has been started on weekly basis by the
active involvenment of the concern subject teachers. National Service Schenme NSS
unit of the institution conduct various activities at the social |evel includes
swat ch Bhar at abhi yan, health checkup canp, road safety Abhiyan, awareness of
nmedi cati on, adverse effects of drug abuse, al cohol addiction, etc. Institute
has organi zed alumi neet to share their experiences Parent neet to discuss
student progress report. The institution pronotes teachers to forward proposal s
for funding under various bodies |ike, AICTE-RPS and MODROB, AYUSH, BCUD and
ASPI RE. Feedback systemregarding faculty, institutional facilities,
curriculum alumna, graduate exit, enployer and parent feedback on regul ar
interval. Mentor nentee system and guardi an teachers help to review on the
students related problens and grievances also to resolve the same at the sane
| evel. By considering thrust areas of our institution and achieving the vision
and m ssion we propose plan to give nore enphasis on generation of nore and
nore projects funds fromdifferent funding agencies, organizing of canmpus
interview by inviting various pharmaceutical conpanies wthin premises,
enhancenment of research activity in termof research publications, scientific
presentation and filing patents.

Provide the weblink of the institution

http://wwmv. spcop.in/lnstitutional Distinctiveness. php

8.Future Plans of Actions for Next Academic Year

01. Plan to enhance the Industry Institute Interaction. 02. Plan to open
Janaushadhi Store. 03. Publication in the peer reviewed journals. 04. To enhance
the funding fromstate and national governnent bodies. 05. To increase the

col l aborations with research institutes, industry well reputed academ cs
institutes.



http://www.spcop.in/Institutional_Distinctiveness.php
http://www.tcpdf.org

